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U has fcx*n detenstaed that your recast head! 
secortty-typs ease me grossly laadtqoite. Specifically, 
as aawarraaled delay os jour part la reporting certain pe 
information and tne investigation you conduct ed was most 
Firtoermore, the explanation which you furaished as to l 
failed to conduct a certaia interview was absolutely aaacc 
ned your jadlgzueat ia coaaectloa with this aspect of the cj 
exceedingly poor. Moreover, ia view of the information 
concerning the subject of this iarest Lgatlon, it should hav 
Apparent to yo« that he required a status which would hav 
further lares Ug alive attestioe. ~ ^ ; 

‘ ' la view of the slipshod msaatr la which yoa h 

L&reati gal ion, yoa sire belay placed oa probation. 1 wilF 
upon yoa to handle your fature dotlea at a higher level of 
so that farther administrative action of this natars will ■ 








Mr. James P. Hosty, Jr. 
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This employee Bhould be closely supervised and at the . ~ T * : - 
expiration of 90 days a special performance rating report i should -%-. 
be submitted on him, together with a recommendation as ix> whether 
he should be removed from probation. Period of special rating should 
begin the first working day after date of this letter. . * - - 



Employee should be advised by you that favorable ^lderabon 
will not be given while employee is on probation to any Withm-Grade 
Salary Increase for which employee would otherwise become eligible. 
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